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Message from the Chief Executive 

I am delighted to announce that SAWIA has reached agreement with the South Australian 
government for the joint funding of a Wine Industry Sector Agreement that builds on the 
success of the initial agreement that had been completed by SAWIA last year. The new 
Sector Agreement will allow measurement of the wine sector’s carbon footprint to continue, as 
well as exploring the potential for savings through an energy efficiency program. This project will 
commence shortly, with details to follow in next month’s newsletter. 

This announcement follows on from SAWIA’s April newsletter which reported that SAWIA had 
successfully secured significant funding from the Australian Packaging Covenant to take 
SAWIA’s Mentor Program to a whole new level. This announcement, in turn, followed on from 
March’s major success with the State Government agreeing to provide SAWIA with funding 
of $250,000 per annum over 4 years to increase the domestic and international sales of wine 
and develop new and existing markets. Together, these key projects create significant 
opportunities for SAWIA members to improve profitability and sustainability.  

Protecting the land upon which agriculture can productively operate is of key importance to our 
wine industry. The South Australian Government’s announcement that it will be issuing a 
discussion paper as a precursor to the development of a Bill should encourage SAWIA 
members to find strong voice! With the WA wine industry battling protection in Margaret River 
and critics emerging about the legislative protection afforded to the Swan Valley region, it is 
critical to ensure the South Australian wine industry’s views are heard. If we needed any further 
encouragement, the Australian Bureau of Statistics has recently reported the diminishing supply 
of agricultural land today stands at 52% of Australia’s land mass down from 65% some 35 years 
ago. SAWIA will continue to strongly represent members on this issue. 

There have been three serious workplace accidents in our industry in recent days, one 
fatal, one resulting in a leg being amputated and one with fingers crushed by a post knocker.  
These incidents sharpen the focus on working safely, and it is important for everyone in the 
industry to refresh on the use of safe operating procedures. No one goes to work expecting to be 
injured and we should remind ourselves how easy it is to be distracted, loose attention or work 
unsafely because we are unfamiliar with a task or machine. Our thoughts are with those who 
have been injured or have lost someone through injury. 

SAWIA is developing education and training materials that will assist wine companies to 
identify and sharpen their points of difference. In addition SAWIA will be providing some export 
orientated courses for new and existing exporters. Understanding the cultural and business 
differences between Australia and China will be essential if a successful market presence for the 
South Australian wine industry is to be achieved. Shortly, I will be announcing the dates for these 
courses which are being developed with funding provided by the State Government Market 
Development Program.              

 

Brian Smedley 

 

FEATURE ARTICLES 

Paid Parental Leave & Long Service Leave Seminars 

SAWIA regional seminars in May and June will help you to answer questions such as: 

 Who is entitled to Parental Leave Pay, and who/what determines the entitlement?  
 How does Parental Leave Pay impact superannuation payments and other leave 

entitlements?  



 What do employers need to do to be reimbursed for Parental Leave Pay?  
 Do you know the recent changes to calculating Long Service Leave entitlements?  
 When must employers allow staff to take Long Service Leave?  
 Can employees cash out Long Service Leave?  
 What constitutes continuity of service?  
 What records need to be kept for both types of leave?  

The Paid Parental Leave Scheme commenced on 1 January 2011, and from 1 July 2011 all 
employers will be responsible for paid parental leave payments to their eligible 
employees – are you ready? 

Long Service Leave requires a detailed understanding of recent changes to calculating 
employee entitlements for part-timers and casuals, including the “tricks” and traps” 
that often cause mistakes.  

To register online click here. Alternatively, visit the Noticeboard of the Home Page of SAWIA’s 
website to download and return a completed registration form. Note that participants registering 
for both sessions receive a substantial discount.  

For more information about the seminars, contact Trevor Stutley on 8222 9212 or 
trevor@winesa.asn.au. 

 

Fair Work Ombudsman audit results 

Results of the Fair Work Ombudsman Wine Industry Audit have now been released, offering a 
valuable insight into compliance with record keeping and pay slip obligations in the industry.  

In November 2010 the Fair Work Ombudsman (FWO) conducted the McLaren Vale/ Barossa 
Valley Winery Audit Program. A total of 71 businesses were visited by Fair Work Inspectors, 
however only 62 were audited due to 9 businesses not having any employees. Fair Work 
Inspectors also took the opportunity to speak with employers about Commonwealth workplace 
laws and to provide relevant educational materials. 

The audit found that some businesses were unaware of and/or non-compliant with the minimum 
pay slip and record keeping requirements. However, all businesses subsequently committed to 
bringing their practices in line with the Fair Work Regulations 2009. All contraventions were 
voluntarily rectified.  

SAWIA has prepared a Notice to Members summarising the results of the audit programme, 
which can be accessed from the Employee Relations -> Federal IR page of SAWIA’s website.   

SAWIA can help members to ensure compliance with record keeping and other legal obligations. 
For more information or assistance, SAWIA members should contact Michael Asmar on 8222 
9270 or michael@winesa.asn.au.  

 

Packaging Covenant Mentor Program receives major boost 

SAWIA is delighted to report that the Australian Packaging Covenant has approved a major 
funding boost to take SAWIA’s Mentor Program to a whole new level. This will mean even greater 
assistance and substantial cost savings for members!  

The benefits for participants in the Mentor Program include: 

 Reducing the compliance effort for businesses of all size  
 Obtaining support from industry specific tools developed by SAWIA and Mentor Program 

participants   
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 SAWIA submitting one action plan on behalf of all participants   
 SAWIA collating and submitting an Annual Report on behalf of all participants  
 Collective information gathering from suppliers, with SAWIA gathering the information 

required to meet the sustainable packaging guidelines  
 Receiving ongoing support and guidance, including the benefits of networking with other 

participants  
 Opportunities to attend SAWIA workshops and forums to share information and address 

packaging challenges as a group.  

Best of all, currently there is no cost to participate in the mentor program. 

Prior to June 2010, the Australian Packaging Covenant (APC) was the National Packaging 
Covenant (NPC). In conjunction with the name change there was a transformation to the 
Covenants objectives and the reporting requirements from Signatories. The new Mentor Program 
funding will assist in improving the benefits for participants and encouraging more businesses to 
participate.   

For more information, contact Mark Gishen on 8222 9278 or mark@winesa.asn.au. 

 

Gramp Hardy Smith Memorial Prize 

 

SAWIA is delighted to announce that Gregory Michael Lane has won the 2010 Gramp Hardy 
Smith Memorial Prize for the most outstanding student graduating from either viticulture or 
oenology at the University of Adelaide. Gregory completed his Bachelor of Oenology with First 
Class Honours, gaining 15 High Distinctions and 10 Distinctions.  

The Gramp Hardy Smith Memorial Prize was established in 1938 by the South Australian Wine 
Industry Association as an annual prize to commemorate the lives of three prominent members, 
Messrs H Gramp, TM Hardy and S Hill Smith, who were tragically killed in a plane crash on 25 
October of that year on their way to represent the industry in Canberra. 

The Prize is awarded each year with the ongoing support of Accolade Wines (Hardy Wine 
Company), Pernod Ricard Pacific and Yalumba Wine Company. 

SAWIA is also very pleased to announce that the South Australian Wine Industry Association 
Silver medal for the second highest aggregate score was awarded to Brooke Tegan Howell. 
Brooke is now working at the Yalumba Wine Company (long-time SAWIA member).   

The Prize Ceremony was brought forward this year to 18 April in order to align with the 19 April 
Graduation ceremony at the University of Adelaide.  

 

 INDUSTRY & GOVERNMENT 

Liquor Licensing Draft Code of Practice released 

SAWIA advises members that a number of proposed changes were incorporated into the Liquor 
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Licensing (Miscellaneous) Amendment Bill 2011 and Draft Code of Practice that have 
been released by the State Government. 

Following our submission in September, there still remain key areas of concern with the 
proposals. In particular, the Responsible Service of Alcohol training requirement proposes 
exemption provisions for some wine producers but other producers will need to make application 
to gain exemption from the training requirement. SAWIA is of the strong view that the imposition 
of a further layer of red tape by the Liquor Licensing Office should be avoided by including the 
specific inclusion of the types of businesses that will be exempt – which should cover the 
majority of wine producers.  

By way of background, SAWIA members may recall that the State Government released two 
discussion papers in July 2010 covering how to deal with anti-social behaviour, alcohol related 
crime and what should be contained in a Code of Practice. In response, SAWIA made a strong 
submission arguing for the need to minimise red tape and retain the hard won gains that SAWIA 
had achieved for the wine industry in recent years.  

The Government tabled a Bill in Parliament and issued a Draft Code of Practice in April 2011 for 
consultation. Following this, SAWIA issued a Notice to Members on 15 April that summarised the 
content of the Bill and the impact of the Draft Code. This Notice is available from the Noticeboard 
of the Liquor Licensing page of SAWIA’s website. SAWIA members are strongly encouraged to 
consider the impact of the proposed changes on your business. 

SAWIA has now made a further submission setting out our concerns, including our views about 
the mandating of responsible service of alcohol training. To obtain further information or provide 
feedback, SAWIA members should contact Brian Smedley on 8222 9274 or 
brian@winesa.asn.au. 

 

Agricultural land protection 

Following on from past newsletters, SAWIA welcomes comment from members with regard to the 
South Australian Government’s Proposed Land Protection Bill.  The key issues include: 

 What is it about your wine region and community that you value, want 
maintained/enhanced? 

 Why is it of value? 
 How should agricultural land that is to be preserved or protected by identified? 
 What are the defining characteristics for protection? 
 Should there be additions or changes to the initial principles and objectives set out in the 

paper distributed by SAWIA to members in early April? 

As members should already be aware, SAWIA has been advocating strongly for legislation to 
protect wine grape growing areas from inappropriate development. The South Australian 
Government’s recent announcement that it will draft legislation to protect wine regions is an 
important step in the right direction. 

SAWIA will continue to work collaboratively with the regions to press for appropriate legislation 
that protects all wine grape growing regions around the state. As this is a very important issue 
for our industry, members are strongly encouraged to contact the association to discuss what 
they value and why it should be protected. 

To obtain more information or provide feedback, SAWIA members should contact Brian Smedley 
on 8222 9277 or brian@winesa.asn.au. 
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EMPLOYEE RELATIONS & OHSW 

SAWIA represents members - National OHS Work Safety Laws  

SAWIA, on behalf of members, has made an important submission to Safe Work Australia on the 
draft “Model” Work Health and Safety Regulations and priority Codes of Practice. The new laws 
will ensure uniform work health and safety standards are in place throughout Australia, and have 
significant implications for South Australian employers. 

SAWIA has strongly represented members, highlighting key areas of concern including the 
proposed: 

 Introduction of an extensive range of “infringement notice” offences 
 Right of Entry provisions available to unions (which are not necessary as those rights are 

already provided for under the Fair Work Act 2009) 
 Workplace management measures relating to temporary workplaces, personal protective 

equipment and emergency plans 
 Changes to the definition of a “confined space” and seeking greater clarity about what is 

considered “adequate” training for workers required to work in confined spaces 
 Recommendations that additional guidance material related to management of 

“contractor safety” and employer and employee obligations should be developed. 

SAWIA’s submission is available from the Noticeboard of the OHSW page of SAWIA’s website.  

More than 1,300 public submissions were made to Safe Work Australia on the model Regulations 
and priority Codes of Practice. Safe Work Australia is currently reviewing the submissions and 
SAWIA expects that the final model WHS Regulations package will be tabled at the next 
Workplace Relations Ministers’ Council meeting in June 2011. The federal government has a 
target date of 1 January 2012 for commencement of the new legislation.  

SAWIA will continue to ensure members are informed as this important legislation progresses. 
For more information, members are welcome to contact Egon Schwidder on 8222 9273 or 
egon@winesa.asn.au. 

 

SA wine industry stars in OHS Safety and Induction DVD 

 

 

Filming for the Wine Industry OHS Safety and Induction 
DVD is now complete, with the “first cut” eagerly 
anticipated any day and the completed DVD expected by 
the end of June.   

SAWIA would like to offer a special “Thank you!” to the 
many members and employees that gave so freely of their 
time to be involved in this project. The DVD will be 
something we can all be proud of and a valuable tool for 
assisting in the safety induction of new employees. 

As reported in past newsletters, SAWIA secured substantial funding from Employers Mutual 
Limited (SAWIA’s wine industry sponsor) to develop a safety and induction DVD specifically for 
the wine industry. The DVD follows on from SAWIA’s highly successful Occupational Health Safety 
and Welfare Guidelines for the Wine Industry, and the Wine Industry Job Dictionary. 

The idea for the DVD was originally suggested by a SAWIA member, and we welcome other 
suggestions from members for initiatives that will improve OHS outcomes in the wine industry. 
For more information, contact Trevor Stutley on 8222 9212 or trevor@winesa.asn.au. 
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Vehicle Mounted Wire Spinner 

 

 

The Vehicle Mounted Wire Spinner Project is now at "sign off" stage 
with the drawings and Standard Operating Procedure nearing 
completion. SAWIA members will recall that we have been working on 
developing engineering drawings and a Standard Operating Procedure 
for a Vehicle Mounted Wire Spinner, designed to eliminate manual 
handling of heavy wire coils when undertaking fencing and trellising.  

Funding for this project has been provided by Employers Mutual 
Limited (SAWIA’s wine industry sponsor).   

Further details will be available over the next couple of months. In the interim, contact Michael 
Asmar on 8222 9270 or michael@winesa.asn.au for more information. 

 

Spent Convictions Act 2009 

The Spent Convictions Act 2009 (SA) came into force on 13 February 2011. Only convictions that 
are not "spent" will show up if you undertake a national criminal history check in relation to an 
existing or prospective employee. This means that, after a certain time period, a criminal history 
check will not necessarily reveal certain past convictions. 

SAWIA can provide interested members with more information on: 

 How the new Act will work 
 Timeframes for convictions that become “spent” 
 Exclusions of certain people from the Act 
 What it means for employers and recruitment processes. 

For more information, SAWIA members should contact Michael Asmar (8222 9270 or 
michael@winesa.asn.au). 

 

Equal opportunity for women in the workplace  

In March 2011 a detailed reform package was announced for the Equal Opportunity for Women in 
the Workplace Act and Agency. The Equal Opportunity for Women in the Workplace Act 1999 will 
be renamed the Workplace Gender Equality Act, and the Equal Opportunity for Women in the 
Workplace Agency will also be renamed, to become the Workplace Gender Equality Agency.  

Further details about the implementation of this reform will be announced in the coming months 
and amending legislation will be introduced in 2011.  

Business Groups have stated their support of gender equity principles, but have questioned the 
red tape burden that the new framework will impose on employers.  

SAWIA can provide members with detailed information about: 

 How the new scheme will work 
 Changes from the old scheme 
 Implications for employer reporting requirements. 

For more information, contact Michael Asmar on 8222 9270 or michael@winesa.asn.au. 
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Fatigue – Managing workplace risk 

Fatigue has been highlighted in the press as a contributing factor to a number of recent road 
accident fatalities. This is important to the wine industry because employees often travel long 
distances by motor vehicle to work or home after work. Sometimes this travel can be after 
working long shifts, particularly during vintage.  

Employers should provide employees with options to reduce fatigue, which could include more 
breaks during long shifts or ensuring employees are adequately rested prior to starting the 
journey home. 

As members should be aware, the Code of Practice - Working Hours came into operation on 1 
July 2010. The Code was developed in recognition that excessive working hours, in particular 
fatigue, may pose a significant risk to the health, safety and welfare of South Australian workers 
and their families.  

For information on the code, visit the Noticeboard of the OHSW page of SAWIA’s website or 
contact Egon Schwidder on 8222 9273 or egon@winesa.asn.au.  

 

Payroll tax update 

Revenues SA is holding a payroll tax information session in Adelaide on 6 July 2011. The 
following topics will be covered: 

 Payroll tax overview - harmonised legislation 
 South Australian specific legislation, payroll tax update and annual reconciliation 

demonstration 
 Interstate specific legislation, payroll tax updates and annual reconciliation 

demonstrations (representatives from Victoria and Queensland will be attending).  

To register or obtain more information, click here. Alternatively, contact Sue Salt on 8226 3807 
or revenuesa@sa.gov.au. 

 

SUSTAINABILITY & WATER 

Environment Conference: Continuous improvements – Securing your gains 
   

 

 
The 6th Australian Wine Industry Environment Conference is being 
held 19-20 October 2011 at the Adelaide Event & Exhibition Centre. 
The program will cover a wide range of topics including:  

 Global resources and the impact of climate change   
 Linking sustainability management to the bottom line   
 Turning a waste problem into a profit stream  
 Water availability issues for the wine sector  
 Links between water and carbon emissions 
 Understanding the impacts of carbon pricing policies  
 Opportunities for carbon farming in viticulture   
 Energy efficiency including lessons from other industries  
 Latest practical approaches to accessing sustainable energy   
 Biodiversity and eco-tourism.   
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Workshops will provide practical, up-to-date information on organic and biodynamic wine 
production, winery wastewater management, resource efficiency action planning, as well as 
product stewardship and packaging design. With a mix of both strategic and practical 
information, this conference will benefit all levels of your organisation. 

    
 
Click on the boxes above for more information about the conference program, registration, 
sponsorship, exhibition and advertising opportunities. Alternatively, contact Marcia Burnett on 
8222 9274 or marcia@winesa.asn.au.  

 

New Environment Law Guidelines 

SAWIA’s new Environment Law Guidelines are almost ready to be launched! The Guidelines will 
help SAWIA members quickly access user friendly information about South Australian 
environmental legislation, regulations and policies. The Guidelines have been prepared 
specifically for the wine industry, providing easy to understand guidance for meeting 
environmental reporting and disclosure obligations set by both the State and Federal 
Governments. 

The Guidelines will be available in electronic format, and will be simple to use and easy to 
understand. Watch for their release before the end of the financial year. For more information, 
contact Kathy Daish on 8222 9278 or kathy@winesa.asn.au. 

 

SALES MARKETING & PROMOTION 

Important trademark update 

 

 

Well over 100 trademarks registered or pending in Australia for 
wine (or spirits) feature a kangaroo or wallaby image.  Is it still safe 
to label your product using one of our national symbols? Or has the 
industry become so crowded with such trademarks that a new 
kangaroo or wallaby label inevitably risks infringing?   

 
Perhaps the most recognisable marsupial trademark is the wallaby that adorns Yellow Tail wines. 
Casella Wines has now moved to protect this image in the US Federal Court. The outcome of this 
dispute may have substantial implications for branding of Australian wine, particularly for export. 

Finlaysons Lawyers (SAWIA’s Wine Industry Partner) has prepared a summary of the matters 
that will be considered in this case, with important implications for wine producers when 
designing new wine labels. This summary is available from the Noticeboard of the Members’ 
Home Page of SAWIA’s website.  

For more information, contact John MacPhail (Intellectual Property & Technology Partner) at 
Finlaysons Lawyers in Adelaide on 8235 8719 or John.MacPhail@finlaysons.com.au. 
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Wine for Asia 2011 Road Show 

 

 

Wine for Asia returns for its 9th edition on 27 and 28 October 
2011 in Singapore. The event is expected to attract more 
than 3,000 wine trade professionals from around Asia. There 
will also be a Wine Fiesta on 29 October, allowing exhibitors 
to better understand consumer taste preferences and test 
price points for wines. 

A promotional roadshow is visiting three South Australian locations (Adelaide – 26 May, McLaren 
Vale – 26 May and Barossa – 27 May), highlighting the latest market trends in Asia and 
intercultural differences in marketing wines. Three marketing initiatives for Australian Wines will 
also be presented – including education (workshops and wine competitions), targeted marketing 
and profiling to match Australian wines with Asian food). 
  
To register or obtain more information, contact Ava Huang on 0402 770 213 or 
ava.wfa2011@gmail.com. 

 

Good Food & Wine Show (Adelaide) 

The Good Food & Wine Show will be returning to Adelaide from 7-9 October 2011, with 
organisers expecting 13,000 visitors. The show continues to grow, featuring not only wine but 
gourmet food, kitchen appliances and cookware plus the participation of regional group stands. A 
wine theatre and “decanter bar” offer additional opportunities for exhibitors to feature wines.  

For more information contact Sue Rogers on 0415 111 201 or sue@eventfulsr.com.au. 

 

Canberra International Riesling Challenge 

The 12th Canberra International Riesling Challenge will be held from 3-8 October 2011. As the 
largest event of its kind in the Southern Hemisphere, the Challenge has become a major wine 
show attracting entries from all over the world. 

Entries open on 1 June 2011. Click here for more information. 

 

SA Tourism Awards 

Nominations are now open for the 2011 South Australian Tourism Awards. The 27 categories 
include wineries, restaurants, events and tourism marketing. 

The Awards process is submission-based and also includes an onsite assessment. Nominations 
close on 8 July, with submissions due 15 August. 

Click here for more information, or contact Anneliese Powell on 8110 0127 or 
awards@satic.com.au. 
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OTHER 

2011 South Australian Winegrape Utilisation and Pricing Survey 

Make sure you participate in the 2011 South Australian Winegrape Utilisation and Pricing Survey! 
SAWIA members should now have received the 2011 data collection forms, which should be 
completed and returned to the Phylloxera and Grape Industry Board of South Australia as soon 
as possible. 

The Survey will help winemakers and grapegrowers answer a range of important questions about 
crush information, grape prices, vineyard area and future estimated production. 

The survey is published annually with historical price and tonnage information available back to 
1992. It is free to industry, as the result of joint funding by SAWIA, the Winegrape Council of 
South Australia and Primary Industry and Resources SA. However, the value of this survey 
depends on the participation of wineries in providing complete and accurate information. 

For more information, contact Alan Nankivell of the Phylloxera and Grape Industry Board of 
South Australia on 8362 0488.   

 

Free pest and disease workshop 

A free workshop is scheduled for 15 June in Adelaide to present the finding of the recent pest and 
disease survey which attempted to capture what worked / did not work in season 2010/11 and 
identify the areas where more research and development is needed. 

The survey was conducted by the Grape and Wine Research and Development Corporation and 
the Australian Wine Research Institute.  

The workshops are open to all grape and wine sector participants. To register, contact Amanda 
Moretta on 8273 0500 or amanda@gwrdc.com.au.  

 

Winery Engineering Conference to shed light on latest innovations 

Sparkling wine production is the theme of this year’s Winery Engineering Conference which will 
be held in Nuriootpa on 22 and 23 June. The conference will feature presentations about “the 
latest and the greatest” innovations in the wine industry. 

An exhibition of new processes and equipment from a range of Australian and International wine 
industry suppliers will coincide with the conference, which is expected to attract about 200 
people. 

In addition to a number of presentations on sparkling wine production, there will also be sessions 
on light-weight bottles, robotics, filtration, refrigeration, automation and changes in government 
regulations. 

For more information, visit www.wea.org.au. 
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New Inventors looking for wine industry invention 

 

New Inventors on ABC Television has a wine and food special coming up soon, and they are 
actively looking for a new, innovative and highly original wine invention to present on this 
program.    

Expressions of interest are welcomed from SAWIA members. For more information, contact 
Robyn Bersten on (02) 8333 3383 or bersten.robyn@abc.net.au. 

 

Foodpro 2011 

Foodpro 2011 is being held 10-13 July 2011 in Sydney, with almost 250 suppliers to the food and 
beverage industry displaying the latest innovations and trends in products and services such as 
testing equipment, packaging, handling, water and waste systems. 

The exhibition is co-located with the 44th annual Australian Institute of Food Science and 
Technology Conference. Click here for more information. 

 

  

Dates for your diary  

  

2011  

 24-26 May, Top Wine China, Beijing     
 25-29 May, Thaifex – World of Food Asia, Bangkok 
 31 May, Paid Parental Leave & Long Service Leave Seminars, Clare 
 1 June, Paid Parental Leave & Long Service Leave Seminars, Riverland 
 1-3 Jun, Shanghai International Wine Trade Fair, China  
 2 June, Paid Parental Leave & Long Service Leave Seminars, McLaren Vale 
 2-4 June, Interfood China, Guangzhou 
 6 June, Paid Parental Leave & Long Service Leave Seminars, Barossa  
 7 June, Paid Parental Leave & Long Service Leave Seminars, Langhorne Creek  
 8 June, Paid Parental Leave & Long Service Leave Seminars, Coonawarra  
 9 June, Paid Parental Leave & Long Service Leave Seminars, Adelaide  
 9-10 June, Drink World Congress (CIS), Moscow 
 15 June, Pest and Disease Workshop, Adelaide 
 22-23 June, Winery Engineering Conference, Nuriootpa    
 27-28 June, 3rd Annual Wine Marketing Australasia Conference, Sydney   
 30 June – 1 July, 3rd Annual Wine Marketing Australasia Conference, Adelaide  
 6 July, Payroll Tax Update, Adelaide  
 10-13 July, Foodpro 2011, Sydney 
 14-16 July, International Beverage Exposition and Competition, (Shenzhen) China  
 20-23 September, Food & Hotel Malaysia, Kuala Lumpur  
 3-8 Oct, Canberra International Riesling Challenge  
 7-9 Oct, Good Food & Wine Show, Adelaide      
 19-20 Oct, Australian Wine Industry Environment Conference, Adelaide   
 7-9 Nov, CarbonExpo Australasia 2011, Melbourne 
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http://mybookingmanager.com/PPLLSL
http://mybookingmanager.com/PPLLSL
http://www.winefair.com.cn/Beverage/en/
http://mybookingmanager.com/PPLLSL
http://www.fairhuatse.com/interfood2011.html
http://mybookingmanager.com/PPLLSL
http://mybookingmanager.com/PPLLSL
http://mybookingmanager.com/PPLLSL
http://mybookingmanager.com/PPLLSL
http://www.drinkworldcongress.com/supplier.php
http://www.gwrdc.com.au/site/page.cfm?u=13&cid=2119&t=content
http://www.wea.org.au/
http://www.tonkincorporation.com/?m=5&id=872&t=13
http://www.tonkincorporation.com/?m=5&id=872&t=13
http://www.revenuesa.sa.gov.au/information_sessions/index.html
http://foodproexh.com/
http://www.ib-ec.com/
http://www.foodandhotel.com/
http://www.rieslingchallenge.com/public/
http://www.goodfoodshow.com.au/
http://www.winesa.asn.au/awiec2011/
http://www.carbonexpo.com.au/


 10-12 Nov, Wine & Gourmet Asia, (Macau) China  

 Industry Partners 
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