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Message from the Chief Executive

In recent days, certain activity within the industry has served as a timely reminder to members of the importance of
complying with regulatory obligations. The government makes laws and then seeks to monitor compliance through in-field
inspections that often require businesses to produce appropriate supporting documentation. While requests for documentation
can be inconvenient due to vintage, travel or other reasons, it is still necessary to comply with these obligations.

In other industries substantial fines have recently been imposed because employers have failed to observe the conditions of
an industrial instrument, did not provide a safe system of work (resulting in injury, accident or incident) or failed to comply
with an environmental condition imposed under its licence. Not only are the penalties imposed substantial, an order may
apply to “right the wrong” and the issue may be aired in the media providing the wrong type of advertising! If you have any
concerns or issues, please contact SAWIA staff to discuss the matter.

Now that vintage is almost complete, SAWIA staff will soon be visiting regions to see members and deliver training sessions
on the important changes required under the new Industrial Relations laws. If you would like a site visit, please contact us to
arrange a suitable time.



There has been recent media regarding grape vines planted as Albarino and whether they are in fact a different variety. There
has also been concern about this issue voiced by members. Refer to the Noticeboard of the Members Home page of SAWIA’s
website for an information sheet prepared by the CSIRO, clarifying the source of material, its distribution and how vines can
be tested to confirm their true identity.
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Brian Smedley

FEATURE ARTICLES

Member Update

The past nine months have been a very busy period for SAWIA, responding to changes,
ELE = = informing members, and advocating issues on behalf of the wine industry. Given the

e ils ki i =  Ssheer pace and breadth of changes over the past year, SAWIA has prepared an important
Lot - Member Update covering the key matters impacting the South Australian wine industry.
This document has been mailed to each SAWIA member, and a copy can be accessed
from the Noticeboard of the Members’ Home page of SAWIA’s website.
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The association takes a proactive and focussed approach in its role as leader and advocate for the South Australian wine
industry. SAWIA has played a pivotal role in areas such as liquor licensing, industrial relations, occupational health and
safety, and the environment. SAWIA has also provided input on behalf of members with regard to a range of issues being
addressed at a national level.

Over the next year, SAWIA will continue to focus on helping members respond to the many challenges facing the industry.
Members should watch out for notices regarding a range of upcoming SAWIA courses, seminars and other events.

To obtain more information or provide feedback on any matters in the Member Update, please contact Brian Smedley on
8222 9277 or brian@winesa.asn.au.

Fair Work Act 2009 — Important June seminars

NB: The following article applies only to constitutional corporations covered by the Federal Industrial Relations system
(Workplace Relations Act 1996).

SAWIA will be conducting important regional seminars to help wine producers and grapegrowers understand
and apply the new federal system of industrial relations. The Fair Work Act has been passed by Parliament, and
is being implemented in two stages on 1 July 2009 and 1 January 2010. The Act has far reaching implications for
most businesses in Australia.

From 1 July 2009, new laws covering unfair dismissal, good faith bargaining and expanded union rights of entry to workplaces
will commence. Fair Work Australia, a “one-stop shop” for advice and support on all workplace relations issues and
enforcement of legal entitlements, also becomes operational on that date. Other key aspects of the Act will become
operational on 1 January 2010, including the 10 National Employment Standards (that will replace the current five Australian
Fair Pay and Conditions Standards) and the introduction of modern awards.

In order to complete the transition from “WorkChoices” to the new federal industrial relations system, a further two bills will
need to be passed that deal with the transition from the current system to the new Fair Work regime, plus consequential
amendments to other federal laws. The government hopes to have both of these Bills passed by mid-June at the latest,
following another Senate inquiry. There will also need to be new regulations and tribunal rules.
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For more information about the Fair Work Act 2009, refer to the Notice to Members dated 3 April 2009, which is available
from the Federal IR page of SAWIA’s website.

Seminars will be held in all major regions from 10 June to 24 June 2009. A registration flyer will be sent out
shortly to all SAWIA members.

Please contact Egon Schwidder (8222 9273 or egon@winesa.asn.au) to obtain further information.

Award Modernisation Process update

NB: The following article applies only to constitutional corporations covered by the Federal Industrial Relations system
(Workplace Relations Act 1996).

SAWIA has taken the lead for the national wine industry in strongly advocating a modern wine industry award with its own
terms and conditions, and opposing the inclusion of the wine industry into any other manufacturing type award. This is in
response to the Federal Labor Government’s Award Modernisation Process, being undertaken by the Australian Industrial
Relations Commission (AIRC), which seeks to significantly reduce and simplify the number of awards operating across
Australia.

Following on from a number of submissions and appearances before the AIRC over the past year, SAWIA has more recently:

lodged a written submission on 6 March that included a copy of a draft modern award

appeared before the AIRC on 16 March in support of that submission

submitted a proposed award classification structure on 27 March

lodged a supplementary submission on 9 April to support the creation of a modern wine industry award.
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This process is very intensive and has commanded a large investment of SAWIA'’s resources to meet the AIRC’s strict
deadlines throughout the process.

SAWIA’s concerns about the increase in employer costs associated with award modernisation are shared across a wide range
of industries. In the South Australian wine industry, reducing six state and one federal award into one national award
potentially creates significant cost pressures. For example, SAWIA is concerned about the impact of the proposal for casual
loading to move from 20% to 25%.

SAWIA will be closely reviewing the Exposure Draft Award when it is released in late May 2009, and will continue to strongly
represent the industry in order to achieve the best possible outcome. As part of this process, SAWIA will address the Full
Bench of the AIRC in June regarding the industry’s issues and concerns, well before the final content of the modern award is
released in September. Any transitional arrangements, minimising the impact of increases, are then expected to be
addressed during the fourth quarter of 2009.

Modern awards currently have a start date of 1 January 2010 so the timeline is extremely tight with regard to
their implementation. SAWIA will be offering a range of training seminars and courses to provide information
that will help members update payroll systems, employment documentation and the other matters that will need
to be addressed.

Of note, modern awards for other occupations (clerical, maintenance, hospitality etc) are in the process of being (or have
been) determined. However, importantly not one modern award has been finalised at this point.

SAWIA will keep members up to date with the latest developments. For more information, contact Brian Smedley on 8222
9274 or brian@winesa.asn.au.


mailto:egon@winesa.asn.au
mailto:brian@winesa.asn.au

Australian Wine Carbon Calculator now available!

WINE INDUSTRY SECTOR AGREEMENT

Chimate Change and Greenhouse

Emissions Reduction

Wina Graps Council S8

SAWIA and the Winegrape Council of South Australia, through the Wine Industry Sector Agreement, have worked with the
Winemakers’ Federation of Australia to jointly develop the Australian Wine Carbon Calculator. The calculator has been
specifically designed for the Australian wine industry, and can be downloaded (free) from the Resources section of the
Climate Change Sector Agreement page of SAWIA’s website.

The calculator was developed based on the International Wine Carbon Calculator and Protocol v1.2, which was released a
number of years ago. The Australian Wine Carbon Calculator incorporates a range of improvements from user feedback about
the International Calculator. The Australian calculator also reflects the Australian Government’s legislation that requires large
companies to report their greenhouse gas emissions and energy use, using the data emission factors that are specific to
Australian conditions (e.g., emissions from Australian motor vehicles). This approach ensures relevance and consistency for
all Australian wine industry businesses calculating their carbon footprint.

The Australian Wine Carbon Calculator has enhanced usability, with greater transparency showing the specific emissions
factors used in calculations. The calculator also contains clear instructions and notes on each spreadsheet, and is supported
by a comprehensive User Guide to assist data entry.

The Australian Wine Carbon Calculator will be used to calculate and report greenhouse gas emissions for
participants in the Wine Industry Sector Agreement. Two rounds of regional workshops will be held around the
state to provide hands on assistance with using the calculator. The first workshops during August and
September 2009 will help participants to collect the data needed to calculate emissions over the 2009/10 year.
More information, including dates and locations of the workshops, will be available in the June newsletter.

Over half the wine production in South Australia has already committed to the Sector Agreement, so make sure your business
is not left behind! For anyone who missed the free regional information sessions on climate change, the Information Pack is
available for download from the website here or contact Jodie Pain (Sector Agreement Project Manager) on 8222 9278 or
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Attendees at the regional information sessions are reminded to submit your signed Participant Commitment form by the end
of June. The Participant Commitment form can be downloaded here.

The Wine Industry Sector Agreement - Climate Change and Greenhouse Emissions Reduction is a two year project to inform the wine industry
of issues surrounding climate change, while encouraging and assisting industry to measure and report their carbon footprint. The South
Australian Wine Industry Association and the Wine Grape Council of South Australia signed the Sector Agreement with the State Government
in accordance with the Climate Change and Greenhouse Emissions Reduction Act 2007.

Important Insurance update

Credit insurance market update

i Major changes are occurring in the credit insurance market according to National Credit Insurance
| (NCI), SAWIA’s wine industry partner. This has become even more important as exporters increasingly
rely on credit insurance in response to the global economic crisis.

& On the back of rapidly climbing insurance claims in the second half of 2008, in February 2009 NCI
B experienced the highest level of claims (total across all industries) in the 25 years it has been
i brokering credit insurance.
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In response to the global recession, and the high cost of claims incurred, insurers are reviewing buyers, markets and policy
structures. It has become increasingly difficult to secure or renew credit insurance, with large increases to insurance rates
and minimum annual premiums in the face of greatly diminished competition. These changes have been happening at a rapid
pace, and in some cases at very short notice.

In early April, NCI wrote to SAWIA members that are insured through NCI, detailing some of the challenges in the credit
insurance marketplace and highlighting some of the potential changes for 2009/10 renewals. A copy of this letter is available
from the Noticeboard of the Members Home page of SAWIA's website. NCI is now meeting with a range of potential insurers
to ensure the best possible terms are available to members of the association for 2009/10.

Members wanting more information about credit insurance should contact Rosa Caiazza of NCI on 8228 4852 or
R .Caiazza@nci.com.

State of the insurance industry

In addition to the dramatic changes happening to the credit insurance market in the past few
months, insurers have also been busy “talking up” the rest of the insurance market. According to
MGA Insurance Brokers (SAWIA’s wine industry partner), insurance companies are targeting a
10% increase in premiums.

INSLBANCE BRORERS PTYLID Insurers use investment returns to supplement their insurance premiums and help fund their
administration costs and claims payouts. Large claims for the insurance industry in the past few
years include:

Cyclone Larry - $540 million (North QId, March 2006)
Flooding - $1.5 billion (NSW, June 2007)

Storms $415 million (NSW, Dec 2007)

Storms - $310 million (SE QIld, Nov 2008)

Flooding - $342 million (North Qld, Dec 2008)
Victoria bushfires - $1.12 billion (Vic, Feb 2009).
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These losses have been exacerbated by decreased interest rates, lower investment returns, increased insolvency and
unemployment, increased fraud, higher re-insurance rates and reduced company turnover. To make matters worse, the
Global Economic Crisis means that insurers have had to focus on protecting profitability, capital and credit ratings. This
translates into higher insurance premiums across the industry.

While so far these increases have yet to occur, MGA expect that business insurance premiums will rise by Christmas. SAWIA
members are encouraged to be proactive, and discuss insurance coverage and requirements with your insurance broker.

In this market you should be reviewing all insurances for their cost effectiveness, and presenting a business to insurers that is
seen as well operated and proactive in risk management. Consider alternative options such as increased policy excesses, self
insurance in certain areas and ensure that all information supplied to insurers (e.g., turnover, replacement values) is
accurate.

SAWIA members are welcome to contact Phil Keenihan of MGA insurance on 0414 331 489 or phil.keenihan@mga.com for
more information about managing your insurance needs. MGA has developed an insurance package for SAWIA members
designed specifically to provide cost effective and comprehensive insurance coverage (excluding credit insurance)
for both wine producers and grape growers. SAWIA members benefit through savings in premiums, as well as the
broadest policy coverage available in the insurance market.
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SAWIA welcomes Mark Gishen — Project Officer

contract basis until 30 January 2010. Mark is well known in the wine industry having spent 12 years with
the Australian Wine Research Institute prior to establishing his own specialist consultancy in 2006.

Mark has over 20 years experience in a wide range of areas spanning from winery production to applied
@ research. He brings to the association a diverse skills set from his broad experience in areas including
quality management, food safety, wastewater management, commercialisation of research and

. technology, training and extension, chemical analysis and process technology, and winemaking

. troubleshooting.

Mark will assist with a range of SAWIA’s projects, most particularly in the areas of environment, packaging and research. He
can be contacted at the association’s offices on 8222 9212 or mark@winesa.asn.au.

EMPLOYEE RELATIONS & OHSW

Do your workers have a valid visa to work in Australia?
NB: This article applies to all wine industry employers.

SAWIA Members are reminded that, since 19 August 2007 it has been an offence under the Migration Act 1958 to knowingly
or recklessly allow a worker to work, or refer a worker for work, where that worker is someone from overseas who is either
illegally in Australia or is working in breach of their visa conditions.

There are serious consequences, including fines and imprisonment, for employers, labour hire companies, employment
agencies and anyone who allows an illegal worker(s) to work or refers illegal workers for work.

The Department of Immigration and Citizenship (DIAC) has made it easy for employers to quickly verify that the employee
concerned has a valid visa to work via:

§  DIAC’s Visa Entitlement Verification Online (VEVO) website service at www.immi.gov.au/vevo
§ DIAC’s toll-free Visa Entitlement Verification Faxback Service (phone 1800 040 070 to find out more about using the
service).

Any questions should be directed to Egon Schwidder (8222 9273 or egon@winesa.asn.au).

Employer obligations for sponsored workers
NB: This article applies to all wine industry employers.

With the economic downturn, employers are reminded of important obligations with regard to sponsored workers, including
457 visa holders.

Employers who are sponsors (or potential sponsors) of visa holding workers are reminded of the obligation to:

Meet the cost of return travel for an employee (and accompanying family members) to their home country

Pay all medical or hospital expenses for an employee (and accompanying family members) for treatment in a public
hospital (other than expenses met by health insurance or reciprocal health care arrangements)

§  Repay the Australian Government any money it spends as a result of the employee's stay in Australia.
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Costs may include those relating to locating and detaining the employee (and accompanying family member) if they become
unlawful, removing them from Australia and processing any application for a protection visa.

Past experience has shown that medical costs can be considerable, particularly where there may be a pre-existing condition
and insurance is not available. While the sponsored employee is obligated to have medical coverage for their family,
employers should verify the coverage to minimise risk of exposure. Of note, there are reciprocal arrangements for medical
costs with some countries, and medical insurance coverage may also be recognised.

For more information, members can contact Egon Schwidder (8222 9273 or egon@winesa.asn.au).

New unfair dismissal laws

NB: The following article applies only to constitutional corporations covered by the Federal Industrial Relations system
(Workplace Relations Act 1996).

Important new unfair dismissal laws will apply from 1 July 2009 under the new Fair Work Act 2009. Under the new laws, an
employee is protected from unfair dismissal provided that at the time when the employee was given notice of dismissal, or
when the dismissal actually takes effect (whichever happens first), the employee was:

Employed for at least 6 months (or 12 months in the case of a “small business”) AND

Covered by a modern award or enterprise agreement or paid an annual rate of pay below the “high income
threshold” (set by regulation - expected to be $100,000 for full-time employees or pro rata for part-timers, indexed
from 27 August 2007).
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For unfair dismissal purposes, small business will be defined as fewer than 15 “full-time equivalent employees” from 1 July
2009. The definition will revert to fewer than 15 employees on a headcount basis from 1 January 2011.

Under the current Workplace Relations Act 1996, employers with fewer than 100 employees have been exempt from unfair
dismissal laws. This means that, from 1 July 2009, a significant number of employers will be subject to unfair dismissal laws
and may need to review termination processes.

SAWIA will be conducting regional seminars on the new unfair dismissal laws and termination of employment
from 10 June to 24 June 2009. For dates and locations in your region, watch out for the registration flyer which
will be sent out soon.

Members can direct queries to Egon Schwidder (8222 9273 or egon@winesa.asn.au).

Are alternative work arrangements legal?
NB: This article applies to all South Australian wine industry employers.

What options, other than termination of employment and redundancy, are available to employers who want to retain staff but
also maintain or reduce labour costs?

This is a question many businesses are pondering in the face of the global financial crisis, a looming recession and rising
unemployment. Even the Prime Minister has been urging employers to “do their utmost to protect workers from dismissal”.

Some strategies that employers can explore include:

Reducing hours of work

Limiting pay increases

Reducing accrued annual and long service leave
Limiting bonuses.
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However, employers need to comply with a range of legal requirements when implementing these changes. For detailed
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information, members should refer to the Noticeboard of the Employee Relations page of SAWIA’s website. Alternatively,
contact Egon Schwidder on 8222 9273 or egon@winesa.asn.au.

SUSTAINABILITY & WATER

Environment Conference — Key speakers confirmed
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Brian Croser will open the 5th Australian Wine Industry Environment Conference on 23 September 2009 at the
National Wine Centre. Managing natural resources, reducing carbon emissions and climate change will be common themes
throughout the conference, with a focus on helping the industry to address environmental challenges and compete
successfully in the international marketplace.

Dr Tom Hatton (CSIRO Director, Water for a Healthy Country Flagship) will make an important presentation on the
Sustainable Yields Project, estimating the current and likely future water availability in each catchment/aquifer and for the
entire Murray-Darling Basin, while considering climate change and other risks, surface-groundwater interactions and water
availability to meet extractive use.

Robert Freeman (Chief Executive of the Murray-Darling Basin Authority and Former Chief Executive of the South Australian
Department of Water, Land and Biodiversity Conservation) will address Water Security including the right of farmers to get
ground water, and what the future holds for irrigators on the river and in catchment areas.

Steve Tyerman (The University of Adelaide's Wine Industry Professor of Viticulture) will focus on the Future of Viticulture,

Wine and Climate Change, regarding opportunities to adapt or even take advantage of climate change. Steve will assess
practical adaptation options for managing the impacts and developing innovative agricultural practices.

The full program will be launched mid-May, and on-line registration will be available soon. Click here for more information.

Water update
The latest River Murray Water Resources Report highlighted that:

River Murray irrigation allocations in South Australia will remain at 18% for the remainder of 2008-09 as extreme
drought conditions continue across the Murray-Darling Basin

The volume of water in upstream storages is currently 1,305 GL (14% capacity), compared to the long-term average
for mid-April of about 5,020 (54% capacity)

Just 40 GL of inflows were recorded in March 2009, only slightly above the worst case scenario predictions

Below Lock 1 water levels remain low and salinity levels remain high due to reduced flows into South Australia.

ww w W

Visit the Drought page of SAWIA’s website for more information.

Water trade price report / trading deadlines

Waterfind has reported that the average price of temporary water in the southern Murray-Darling Basin during March was
$295 per megalitre, an increase of $15 per megalitre since the previous month. Since late March, temporary water has traded
for around the $350/ML mark.

The March and start of April allocation announcements brought little change in the volume available to growers across the
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southern Murray-Darling Basin, with the Goulburn system being the only one to receive an increase (+2%) during this period.
All other Victorian, New South Wales and South Australian allocations remain unchanged.

Water trading application deadlines include:

§  From late May, water markets across the southern Murray-Darling Basin will begin closing, with Murray Irrigation
Limited in New South Wales the first of the major Murray-connected markets to close

§ By the end of May, all New South Wales markets in the southern Basin will be closed to temporary trading, with the
exception of Western Murray Irrigation and Murrumbidgee Irrigation, where internal trading will remain open until
mid June

§  Victoria’s Goulburn-Murray Water and Lower Murray Water have asked that all interstate trades be submitted by 2
June, and by 16 June elsewhere within Victoria

8 In South Australia, temporary trading will close for the season on 30 June.

For more information, visit www.waterfind.com.au.

OTHER

Schild Estate announces major expansion

Schild Estate has announced the expansion of its winery and the construction of a new $4
million dollar winery complex at Lyndoch, which it hopes to have up and running in time
for the next vintage.

National sales growth of more than 25 per cent by value and volume provided the
catalyst for the investment decision. John Retsas (General Manager) attributed Schild’s
™ success to “...sticking to the basics and making the best wine we can for the price.”

< | According to John, the new winery will ensure the continuing improvement in wine in
4 | terms of quality and consistency, further establishing the Schild brand as an outstanding
value proposition from one of Australia’s premier wine regions.

m For more information, contact John Retsas on 8524 5560.
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SAWIA is delighted to recognise the success of the association’s members. If you have a story that you would like to share,
please contact Craig MacDonald on 8222 9272 or craig@winesa.asn.au.

Australian Winegrape Production Projections to 2010-11 released

Q Australian wine grape Total Australian winegrape production is forecast to fall by 13% to 1.6MT in 2008-09 as a result
praduction of ongoing shortages of water for irrigation and high temperatures in early 2009, according to

the new ABARE report Australian Winegrape Production Projections to 2010/11.
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e AT While many regions faced difficult growing conditions, yields in many regions of Victoria were
also reduced by the bushfires in that State, as smoke taint damaged grapes and some vineyards
PR were destroyed.

According to the report, Shiraz is expected to remain the highest volume variety produced in

Australia in the coming years. Chardonnay is expected to be the next highest, followed by

W e Cabernet Sauvignon. Collectively, these three varieties are forecast to account for around 60%
of total Australian winegrape production in 2008-09.
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In 2009-10, assuming water availability for irrigation improves and there are no extreme weather events, production is
projected to increase to 1.8MT as yields are assumed to return to historical averages. This trend is projected to continue with
forecast wine grape production of 1.9 million tonnes in 2010-11.

Wine stocks to sales ratios are expected to increase in the next few years as production growth is expected to outstrip sales
growth. Deteriorating economic conditions and strong competition in key export markets are the main factors behind the
expected slowdown in wine sales in the coming years.

Wine Industry Technical Conference

The 14th Australian Wine Industry Technical Conference is scheduled for 3-8 July 2010 in Adelaide. The program will include
both local and international speakers, covering all aspects of grape and wine production from the vineyard to the consumer.

For more information, visit www.awitc.com.au.

Contract Law for Non-Lawyers

A full-day training seminar on Contract Law for Non-Lawyers is scheduled for 2 June in Adelaide. Early bird registration
($1,210) is available until 8 May 2009.

Click here for more information, or phone (02) 9224 6000.

South Australia Infrastructure Conference

The South Australia Infrastructure Conference (17-19 June 2009) will focus on the state's commitment to infrastructure
projects in spite of the current economic environment. Key sectors that will be addressed include defence, roads, rail, water
and energy.

For more information, click here.

Dates for your diary
2009

2-3 May, Clare Valley Gourmet Weekend
6-9 May, HOFEX, Hong Kong
7-9 May, Seoul Wines & Spirits Expo, Korea

12-14 May, London International Wine and Spirit Fair, London
13-16 May, Seoul Food & Hotel 2009, Korea

16-19 May, National Restaurant Association Show, Chicago
19-21 May, SIAL China, Shanghai

18-27 May, Taste of Australia South China

20-22 May, 1EE Poland, Warsaw

2 June 2009, Contract Law for Non-Lawyers, Adelaide

3-5 June, Interwine China (summer), Guangzhou

7-8 June, BankSA 2009 Sea & Vines Festival, McLaren Vale
9-11 June, Eood & Hotel China, Beijing

17-19 June 2009, South Australia Infrastructure, Adelaide
21-25 June, Vinexpo, Bordeaux (France)

24-25 June, Winery Enaineering Association National Conference and Exhibition, Barossa Valley
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24-30 June, G’day UK

29 June — 1 July, Wine Marketing Australasia, Sydney,
3-5 July, China Int'l Alcoholic Drinks Expo, Beijing

9 July, Guangdong International Wine & Spirits Expo,

China,

27-30 August, Taste of Melbourne

23-24 September, Wine Industry Environment Conference, Adelaide
24-26 September, Vietwine 09, Hanoi

1-3 October, Food & Hotel Vietnam, Ho Chi Minh City

18-20 Nov, Food & Hotel China, Shanghai

24-28 November, SIMEI 2009, Milan (ltaly)

26-28 November, Interwine China (autumn), Guangzhou

1-3 December, SITEVI 2009, Montpellier (France)
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2010

§  20-23 April, Food & Hotel Asia, Singapore
§ 3-8 July 2010, WineTech 2010, Adelaide
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