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Message from the Chief Executive

SAWIA is currently finalising our submission regarding the key Transitional Provisions that will
apply for the new modern Wine Industry Award 2010. This is a critical submission on behalf of
the wine industry, as the transitional provisions will hopefully allow any monetary increases in
award conditions to be implemented over (up to) a five year period. Wine industry employers
should also watch out for SAWIA’s education and training sessions scheduled in November and
December (refer article below). It is crucial that the key people in your business understand the
new Award’s terms and conditions, plus when and how they are to be implemented. If you are an
employer, attendance at these sessions should be compulsory!

We are pleased that the legislative changes to liquor licensing and industrial relations have
passed through one house of Parliament, which makes it a real possibility that the two Bills will



pass both houses before Parliament rises for 2009 in December.

A small sub-committee of the South Australian Wine Industry Council (SAWIC) has been working
over the last few months to document a Draft Partnership Plan for 2010 — 2015. This is an
important document which articulates the issues and the direction of the partnership between
industry and Government. SAWIA has been active on this sub-committee to guide development
of the document. The release of the Draft for public comment this week enables the industry to
have input into the document before it is finalised. If you would like a copy, or want to provide
comment, please call me to discuss.

ﬁ.&.{-ﬁ -

Brian Smedley

FEATURE ARTICLES

Last chance to register for SAWIA’s annual OHSW Seminars!
NB: This article applies to all South Australian wine industry employers.

Register now for SAWIA’s annual Occupational Health and Safety (OHS) Seminars
being held in the Barossa (5 November) and Coonawarra (12 November)! The full-day
seminars will focus on the key OHS issues for the wine industry, including:

Changes arising from the proposed national OHS Laws (refer to article below)

Best practice initiatives that have successfully reduced injuries in the wine industry
Managing exposure to the sun and reducing incidence of skin cancer

Managing non-occupational injuries (those incurred away from the workplace) from an
employment and safety perspective.

wn W W LW

The seminar will also include workshopping a risk assessment of “vintage working hours” rosters,
plus lots more!

Wine producers and grapegowers are strongly encouraged to attend these sessions in order to
understand and meet legal obligations, while reducing workplace injuries and maximising
productivity in the workplace. Click here to register and pay through SAWIA’s secure website, or
click here to download a registration form.

This is a must attend event for those people in the industry with OHSW and related
responsibilities. For more information contact Egon Schwidder (8222 9273 or
egon@winesa.asn.au) or Michael Asmar (8222 9270 or michael@winesa.asn.au).

Liquor Licensing Act — Changes progress through Parliament

The Liquor Licensing (Producers, Responsible Service and Other Matters) Amendment Bill 2009
has now passed the Legislative Council and been introduced into the House of Assembly. Debate
is expected to commence in the week commencing 26 October.

One amendment was made by the Legislative Council to clarify the defence of a charge of an
offence relating to the supply of liquor to a person who is intoxicated. SAWIA has been actively
lobbying members of Parliament in order to ensure that any concerns are addressed and the
legislation (as proposed) passes as soon as possible.

South Australia leads the way
Royal Adelaide Wine Show

SAWIA congratulates members of the association on another outstanding performance at the
Royal Adelaide Wine Show. Wine industry stalwart Wolf Blass Wines took out the best wine in
show title with its 2007 White Label Chardonnay, while collecting a swag of other awards.
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The competition attracted 2,380 entries from more than 370 Australian wineries. A total of 22
trophies, 123 gold medals, 189 silver medals and 583 bronze medals across 61 classes were
awarded at the show.

Click here for the full results.

2009 Winemaker of the Year

. ' l Gourmet Traveller WINE magazine and Wine Australia partnered this
year to announce the 2009 Winemaker of the Year, chief winemaker at
Peter Lehmann Wines, Andrew Wigan.

Andrew’s award also recognises the huge contribution of Peter and
Margaret Lehmann to the Australian wine scene, as well as the talents of
the entire Peter Lehmann team and their loyal group of Barossa growers.

SAWIA is delighted to recognise the outstanding achievement of one of SAWIA’s longest-standing
members!

Treated Timber Guidelines available now!

The Treated Timber Waste Management Guidelines are now available from the Noticeboard of the
Home page of SAWIA’s website. They address many of the risks and hazards associated with
the management of treated timber, especially used CCA (copper chromate arsenate) vineyard
posts. The guidelines set out the recommended practices for storage and transport management
in an easy to read tabular format. These practices are based on a risk analysis that was
conducted using a wide range of available research and reference data that is also provided.

SAWIA, with assistance from its Environmental Committee, was responsible for initiating this
project, arranging project funding, and facilitating the development, review and publication of the
guidelines.

SAWIA gratefully acknowledges the contributions to this project by Zero Waste SA, Pernod Ricard
Pacific, Fosters Wine Estate, Constellation Wines, Samuel Smith & Son, Australian Vintage and
Forest and Wood Products Australia.

Any members wanting further information should contact Mark Gishen on 8222 9212 or
mark@winesa.an.au.

EMPLOYEE RELATIONS & OHSW

Award Modernisation Update

NB: The following article applies only to constitutional corporations covered by the Federal
Industrial Relations system (Fair Work Act 2009 (Cth)).

The Wine Industry Award 2010 will replace the Wine & Spirit Industry (SA) Award (NAPSA)
effective from 1 January 2010. This new Award, which is available from the Noticeboard of
the Federal IR page of SAWIA’s website, represents the most substantial change to
industrial relations for Australian winemakers and grapegrowers for many years.

Important - Transitional provisions yet to be determined

While the new Wine Industry Award 2010 has been finalised, the transitional provisions have yet
to be determined. This is important because the provisions will set out how and when the
changes to monetary provisions (e.g.., minimum wages, casual loadings, weekend and holidays
penalties, shift allowances) will be phased in over (up to) a 5 year period.

SAWIA has closely reviewed the model transitional provisions which have been announced for
Priority and Stage 2 Awards, as they are likely to form the basis for the transitional provisions of
the Wine Industry Award 2010 (a Stage 3 Award). SAWIA has highlighted a range of key
concerns in its submission to the Australian Industrial Relations Commission (AIRC), including the
impact on Award free employers (which includes many South Australian independent
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grapegrowers).

As part of its strong representation of the wine industry, SAWIA’s submission to the AIRC argues
for transitional provisions for the Wine Industry Award 2010 that are suited to the specific needs
of the wine industry. A copy of the submission will be available from the Noticeboard of the
Federal IR page of SAWIA’s website from Monday 26 October. SAWIA has reserved its right of
reply to the submissions of other parties, with any comments on those submissions due by 6
November 2009.

The AIRC has not indicated when we can expect to see the completed award document, which is
of significant concern given the commencement date of 1 January 2010.

Stage 4 Awards published

The AIRC has also published various exposure drafts for Stage 4 Awards. Those awards that
may be of interest to wine industry businesses are noted below.

§  The Miscellaneous Award 2010 exposure draft has the potential to pick up certain
occupations, and the potential to provide coverage for occupations that have not
previously been covered by awards (managerial, accountants, to name a few). As a
result, the exposure draft will need to change if it is not intended to increase its
coverage. Various submissions have been made calling for changes in coverage from the
current AIRC approach based on exclusions to one of who is included. SAWIA is also
pleased to note that the Commonwealth Government has recently restated its position of
not extending current award coverage.

§  The AIRC has decided not to provide an award for Labour Hire Services. Instead, the
labour hire industry is proposed to be covered by the specific award based on the work
performed and its link to an industry. The AIRC is of the view this approach will result in
a more consistent safety net. As a result, “coverage” clauses in modern awards may
need to be varied to include references about labour hire.

§  Some wine businesses may have a cafe and or restaurant facility that is currently
observing the Cafes and Restaurants (South Australia) Award NAPSA. SAWIA will be
reviewing the recently released exposure draft of the Restaurant Industry Award
2010.

The National Training Wage, which will appear in most awards as a Schedule, has also been
released for comment.

SAWIA Members can contact Egon Schwidder (8222 9273 or egon@winesa.asn.au) or Michael
Asmar (8222 9270 or michael@winesa.asn.au) with any questions.

Important Seminars — Details soon to be announced!

NB: This article applies to all South Australian wine industry employers.

The new industrial relations laws have a major impact on SAWIA members, and the association
will be offering regional seminars (Nov/Dec 2009) to help members respond to the new laws and
regulations.

Introduction to the Fair Work Act 2009 Seminars

In response to numerous requests from members, SAWIA will be offering Introduction to the
Fair Work Act 2009 Seminars from mid-November 2009. The seminars will address the key
issues and concerns arising from the practical application of the new rules and regulations.

The seminars, which were originally conducted in all regions in June 2009, will focus on:

Who is a National System Employer?

What happens to my agreements/Award/NAPSA?
New workplace bargaining rules and requirements
Expanded Union rights of entry

Fair Work Australia

New unfair dismissal laws.
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In addition to the material covered in June, the sessions will also provide additional information
on a number of the Fair Work Regulations.

If you did not attend the June 2009 seminars, or would like a refresher, make sure you don’t
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miss out! Details will be distributed to members in the near future.
Modern Award Seminars

SAWIA will be conducting seminars in December 2009 focussing on what the new “modern
awards” mean for you and your business. The seminars will focus on the Wine Industry Award
2010, but will also touch on other main awards such as clerical, trades and restaurants.

The seminars will explain the meaning of key aspects of the modern awards, and identify the
changes that employers will need to know. The seminar will also detail how employers will
“transition” from current industrial instruments into modern award/s. With the modern awards
commencing from 1 January 2010, it is very important that all wine industry employers attend
these sessions.

The seminars will also address the 10 National Employment Standards (which also commence on
1 January 2010), how they will operate and their impact on your business.

Registration details for the above seminars will be available soon. If you have any questions,

please contact Egon Schwidder (8222 9273 or egon@winesa.asn.au) or Michael Asmar (8222
9270 or michael@winesa.asn.au).

SAWIA Payroll Discussion Group to meet in November
NB: This article applies to all South Australian wine industry employers.

SAWIA will be facilitating Payroll Discussion Group meetings in Adelaide (10 November) and
Coonawarra (24 November). The discussion group is open to all members, and provides the
opportunity to network with other payroll practitioners and keep up to date with the introduction
of Modern Awards from 1 January 2010.

The primary focus of the discussion group at these meetings will be to review the major impacts
of the National Employment Standards (NES) and Modern Awards (including transitional
provisions) on members’ payroll and administrative systems.

Attendance is free for SAWIA members, although registration is required. To attend, download
the registration form from the Noticeboard of the Employee Relations section of SAWIA’s
website, and return the completed form to SAWIA by 3 November.

For more information, contact Egon Schwidder (8222 9273 or egon@winesa.asn.au) or Michael
Asmar (8222 9277 or michael@winesa.asn.au).

SA private sector employers to observe National Industrial Relations System

NB: The following article applies only to non-constitutional corporations covered by the State
Industrial Relations system (Fair Work Act 1994).

All wine industry employers will operate in the National System of industrial relations
under proposed new legislation. Two Bills, introduced on 9 September, have now passed the
House of Assembly in State Parliament and will be debated in the Legislative Council commencing
27 October. The operative date is expected to be 1 January 2010, and will affect all remaining
private sector employers (sole traders, partnerships and some trusts) not currently covered by
the National System.

The Bills propose to refer the necessary powers to the Commonwealth, and include transitional
provisions. Appropriate legislation will also be required in the Commonwealth Parliament to
accept the referral, with relevant legislation introduced to the Federal Parliament on 20 October.

Given the proposed operative date of 1 January 2010, we expect that affected
employers will have only a short period of time to understand and implement the
detailed changes. As a result, non-constitutional employers should plan to attend
SAWIA'’s regional sessions on the Fair Work Act, National Employment Standards (NES)
and Modern Awards that will be scheduled in mid-late November and December.

Further information, including dates and times of these sessions, will be available soon. In the
interim, members can direct any questions to Egon Schwidder (8222 9273 or

egon@winesa.asn.au).
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Exposure draft of National Model OHS Laws released
NB: This article applies to all South Australian wine industry employers.

SAWIA is preparing an important submission highlighting a range of significant concerns about
the exposure draft of National Model OHS laws that was recently released by the Federal
Government. The model laws are proposed for adoption by each state or territory during 2011.

The exposure draft includes a number of significant changes that would have important
implications for wine industry employers in South Australia. This includes:

§  The concept of each incorporated body (i.e. company) being required to nominate a
Responsible Officer would be replaced by the concept of a Person Conducting a Business
or Undertaking (PCBU) as being the central duty of care holder under the law —
interestingly the proposed changes do not specify mandatory training for central duty of
care holders as is presently the case for Responsible Officers

§  Proposed maximum penalties will increase from $600,000 to $3 million for corporations,
and from $10,000 to $600,000 for individuals, with potential for terms of imprisonment
for breaches

§  The proposed laws provide for union Right of Entry to inquire into “suspected
contraventions” of the Act or to “consult and advise” workers, with entry provisions
“aligned as closely as possible” to the provisions in the Fair Work Act 2009 (NB: current
South Australian legislation does not provide for union right of entry for OHS purposes).

SAWIA will continue to strongly represent members’ interests as the exposure draft legislation
progresses toward a Bill.

Members wanting more information should plan to attend SAWIA’s annual OHSW seminars (refer
to article above). To comment on the proposed laws, contact Egon Schwidder (8222 9273 or
egon@winesa.asn.au) or Michael Asmar (8222 9270 or michael@winesa.asn.au).

OHS Incident Alert!
Call for wineries to know unsecured bin danger

ABC News recently reported the death of a man at a New South Wales winery, when a bin
holding grape mark moved after a blockage. According to the article, up to 21,000 litres of grape
fluid spilled from a Potter bin, hitting a receiving tank with such force that the man’s head
became lodged on a gantry. He died from massive head injuries.

The coroner recommended wineries anchor bins before they are emptied to prevent a repeat of
the accident.

OHSW Guidelines — Recent update now available

SAWIA members are reminded to undertake appropriate risk assessments,
and prompt corrective action, in accordance with the Occupational
Health, Safety and Welfare (OHSW) Guidelines for the Wine
Industry in South Australia. The Guidelines were developed to provide
employers involved in wine grape growing and/or in the production of wine
and brandy with industry specific OHSW information.

The Guidelines were originally developed in 2002 by SAWIA in conjunction with wine industry
OHSW practitioners, WorkCover Corporation and SafeWork SA. SAWIA has recently completed
the fourth update, which includes important changes such as:

Alterations and additions to reflect the change in name of the responsible agency

A number of subjects have been clarified and updated

New subjects have been introduced based on requests from users and amendment of the
OHSW Act, such as management of extreme weather events.
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The Guidelines are divided into eight parts. Parts 1-4 provide information about a wide range of
OHSW risks and hazards relevant to vineyards and the various operations within wineries. Each
subject contains information about “What must be done” to meet the relevant OHSW legislation,
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practical advice on “How to do it”, a “Checklist” which can be used as a quick summary or as an
audit tool. In addition, there are “References” to other documents like sample policies,
“Definitions” of key terms, “Guidance information”, “Other issues to consider” and “Further
information” references.

The other parts of the Guidelines are:

Part 5 includes samples of major OHSW policies to assist companies in developing their
own written policy documents.

Part 6 includes a small number of sample Standard Operating Procedures (SOPs).

Part 7 includes sample forms required to implement the sample policies and SOPs.
Part 8 includes an audit tool, which helps to get you started, identify the gaps in your
current system or to use regularly as a compliance guide.
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To order your updated copy of the Guidelines ($33 plus postage), download the order form here
and return it to SAWIA. For more information, contact Egon Schwidder (8222 9273 or
egon@winesa.asn.au) or Michael Asmar (8222 9270 or michael@winesa.asn.au).

SUSTAINABILITY & WATER

Water allocations reach 34%

Minister for the River Murray, Karlene Maywald, announced that River
Murray licence holders in South Australia can access 34% of their
entitlement from 15 October 2009. This increase of 9% was made
possible by increased water availability in the River Murray system,
with South Australia entitled to an additional 74 gigalitres (GL). Of this
amount, 20 GL was used to repay an advance of water, with the
remaining 54 GL to provide for general allocations.

The Minister reminded all users that, while there has been some improvement in inflows, water
resource availability throughout the southern Murray-Darling Basin remains at low levels. The
current volume in Hume, Dartmouth, Menindee Lakes and Lake Victoria is about 2714 GL (29%
of capacity) compared to about 2600 GL (28%) at the same time last year.

The increased allocations has resulted in increased water trading activity with a slight drop in
prices. According to Waterfind most Murray trades are now occurring for around the $200/ML
mark, bringing the temporary water price down to some of the lowest levels of the past 3 years.

EPA licence fee system review — Have your say!

The South Australian Environmental Protection Authority (EPA) is currently conducting a review
of its new Licence Fee System which has been operational for one year. The System is based on
the principles of user pays (the cost of the EPA’s regulatory effort for each industry sector) and

polluter pays (fees charged on loads of emitted pollutants). The objects of the review are to:

§  Provide opportunity for stakeholders to comment on their concerns with the licence fee
structure
§ Determine possible refinements to the licence fee structure.

Wineries with a licence should have received a letter from EPA notifying them of the review. The
Association encourages members to participate in this review as it is will help to ensure practical
outcomes for the industry and the environment.

There are two ways that you can have your say:

§  On-line survey - Licencees should have already received an email with a link to the
survey, otherwise contact Anne Ellson of the EPA on 8204 8525 or

anne.ellson@epa.sa.gov.au
§ A forum jointly convened by SAWIA and the EPA at the Industry Offices, National Wine
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Centre, from 11:00am to 12:30pm on Tuesday 24 November 2009 - space is limited, so
please register your attendance with Layla Plummer on 8222 9277 or
layla@win .asn.

For further information, contact Mark Gishen on 8222 9212 or mark@winesa.an.au.

New organic standard - clarifying the claims

A new Australian Standard for organic and biodynamic produce has recently been developed by
Standards Australia, covering preparation, production, marketing, labelling and transportation of
organic and biodynamic produce and products. While it provides a single benchmark standard,
the existing range of certification schemes can continue.

The new standard was developed in response to growing customer and Australian Competition
and Consumer Commission concerns over unsubstantiated organic claims. While the new
standard is voluntary, it will be (in concert with other relevant standards) a benchmark against
which the Australian Competition and Consumer Commission can investigate fraud and
mislabelling in the marketplace.

To order the standard, or obtain more information, click here.

SALES MARKETING & PROMOTION

Market Access Program Grants — Applications close 15 December
Market Access Program (MAP) Grants is a South Australian grants program that aims to:

§  Assist small and new exporters to develop export capability
§  Assist these companies conduct market awareness campaigns
§  Enable local businesses to develop export culture.

Activities endorsed for MAP applications are:

§  Category A - Outgoing missions by a company (maximum $5,000 grant)
§ Ccategory B - Hosting of in-coming buyers by a company (maximum $2,000 grant)
§ Category C - Developing export capabilities of a companies (maximum $1,000 grant).

Group MAP submissions for categories A and B activities are also supported to
encourage collective/industry approach in developing export markets. The grants for the
group submission will be the sum total of maximum grants available to each individual company
as listed above, subject to a maximum of $75,000 for Category A (i.e. 15 companies) and
$10,000 for Category B (i.e. 5 companies).

Approved MAP applications enable the applicant to claim up to 50% of the eligible expenses
incurred, subject to the maximum in each application class.

Grant applications are considered on a quarterly basis, and the next round of applications closes
on 15 Dec 2009. For more information, including a Fact Sheet and Program Guidelines, click
here.

2010 Good Food and Wine Show

SAWIA members are invited to the launch of Adelaide’s 2010 Good Food and Wine Show.
Australia’s largest and most exciting consumer food and wine exhibition is coming to Adelaide for
the first time in October 2010! Eager food lovers will be able to discover thousands of tastes,
flavours, products and techniques from hundreds of exhibitors and a world class line up of chefs.

At the launch, the event organizers (Diversified Exhibitions) will reveal exactly what exhibitors
and visitors can expect to see, smell and taste at Adelaide’s inaugural Good Food & Wine Show.

The launch will be held at 5.30pm on Tuesday 27 October at the mezzanine of the Goyder
Pavilion at the Adelaide Showgrounds. Interested SAWIA members are encouraged to rsvp
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urgently to Flavour SA on 83446842 or contact@flavoursa.com.au.

Thaifex 2010

THAIFEX-
orldg
ood

Wine is one of the showcase product categories at Thaifex 2010 in Bangkok
from 12 — 16 May 2010. Over 21,000 trade visitors joined 988 exhibitors from
21 countries and regions in 2009. Approximately 20% of visitors came from
abroad, representing 104 countries/regions.

A For more information, visit www.worldoffoodasia.com or contact Philipp

Lischke on (02) 8354 0068 or philipp@fairlab.com.au.

OTHER

Insurance update

Most insurance rate increases this year have been in line with the
Consumer Price Index according to MGA Insurance Brokers, SAWIA’s
wine industry partner. This is despite most of the insurance companies
talking up the likelihood of significant rate increases over the past 6 to
9 months.

As reported in The Australian, the Australian insurance industry has proved “resilient” to a
challenging economic and natural environment according to the latest industry snapshot by
KPMG. In a year beset by severe weather events and jittery investment markets, insurer net
profit remained steady at $3.197 billion, against $3.21 billion in the 2008 financial year. This is
important because the level of profitability ultimately flows through to insurance rates.

Travel Insurance

Travellers should be aware that the majority of travel insurance policies specifically
exclude terrorism acts. However, SAWIA members are reminded that MGA corporate travel
insurance includes terrorist acts — although all policies specifically exclude incidents as a direct or
indirect result of war. Despite this limitation, some cover can be negotiated if insurers are
notified prior to the trip.

Before booking travel or before travelling, members are reminded to:

§  Check the Australian Government's travel advisory and consular assistance service

www.smartraveller.gov.au
§  Make sure your insurance policy will respond in the event of a claim.

MGA has developed an insurance package designed specifically to provide cost effective and
comprehensive insurance coverage for SAWIA wine producers and grapegrowers. SAWIA
members benefit through savings in premiums as well as the broadest policy wordings available
in the insurance market.

For more information, or to obtain an insurance quote, SAWIA members should contact Phil

Keenihan of MGA on 0414 331 489 or phil.keenihan@mga.com.

Growing your financial stability

The Institute of Chartered Accountants in Australia’s annual Wine Industry Day is designed to
support industry businesses in developing strategies for business sustainability and growth. The
event is being held in Adelaide on 27 November, and will help businesses respond to the
challenges facing the industry.

The full day program includes sessions on:
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GST and WET in business

Vintage costing

Succession planning for wine producers

Can wine business and bankers remain friends?
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For more information and to register, click here

ATO Reminder - Interest free payment arrangements

Under the Australian Taxation Office’s Small Business Assistance program, businesses with an
annual turnover of less than $2 million and an activity statement debt can apply for a General
Interest Charge (GIC) free payment arrangement from now until 30 June 2010. GIC will be
remitted for a maximum period of 12 months, provided the payment arrangement is maintained.
There is no limit on the amount of debt under arrangement.

To be eligible a business must have an annual turnover of less than $2 million, have an activity
statement debt, and negotiate a mutually acceptable and sustainable payment arrangement with
the Tax Office that is entered into between 1 June 2009 and 30 June 2010.

For more information, contact the ATO on 13 11 42 or click here.

Dates for your diary
2009

27 October, Climate Change Adaptation, Langhorne Creek

28 October, Climate Change Adaptation, McLaren Vale

4-6 November, Hong Kong International Wine & Spirits Fair

5 November, Occupational Health and Safety Seminar, Barossa

Tha November/December, What Modern Awards & the NES mean for your business,
regional SA

12 November, Occupational Health and Safety Seminar, Coonawarra

12-13 November, Winefuture Rioja 09, Spain

18-20 Nov, Food & Hotel China, Shanghai

18-20 November, 5th Guangdong International Wine & Spirits, China

19-21 November, Shanghai International Wine & Spirits Bonded Expo, China
24-28 November, SIMEIL 2009, Milan (Italy)

26-28 November, Interwine China (autumn), Guangzhou
27 November, Wine Industry Day, Adelaide
1-3 December, SITEVI 2009, Montpellier (France)

2-4 December, International Food & Drink Expo India, New Delhi
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16-24 January 2010, WineFest China, Beijing
28-30 January, TASTE India and International Wine Fair, Mumbai
4-5 February, Drink India Congress 2010, Bangalore

9-11 March, Shanghai China International Wine Exposition, Shanghai
11-13 March 2010, Eood Hotel & Tourism, Bali

20-23 April, Eood & Hotel Asia, Singapore
12-15 May, Seoul Food & Hotel, Korea
12-16 May, Thaifex 2010, Bangkok

1-3 June, TopWine China, Beijing

3-8 July 2010, WineTech 2010, Adelaide
15-18 Sept, Eood & Hotel Thailand, Bangkok
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